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./ OFFICE OfTHC SECRETARY 
WASHINGTON, O C. 2O33O-10OO 

17 January 1997 

Secretary of the, Navy 

Vice Admiral Dennis A. Jones, U* S. Navy, 
1/1120 



PRECEPT CONVENING FISCAL YEAR 1998 SELECTION 
TO CONSIDER OFFICERS IN THE LINE OF THE NAVAL 
FOR PROMOTION TO THE PERMANENT GRADE OF CAPTAIN 

(1) Board! Membership 

(2} Supplemental Guidance 



BOJtRDS 



RESERVE 



1* 

the o 
Navy 
or as 



The 



selection boards, consisting of yourself as president and 
fjficers listed in enclosure (1) , are ordered to convene "^^ttoe^ 
Department; Washington, DC, at 0900, Tuesday, 21 January 1997, 
soon thereafter as may be practicable. 



ptain . 



2- Thp function of the boards is to consider officers 
of the|;Naval Reserve, for promotion to the grade of ca 

record^ and names of all eligible officers/ determined 
date* the boards convene, will.be furnished to the boards 
names bf those officers who aire in the promotion zone will 
indicated. The boards shall carefully consider,, without 
or partiality, the case of. each officer whose name is 



an the line 

The 
as of the 
, and the 

be 
prejudice 
furnished* 



3 . Th^ boards shall recommend for promotion those of f i 
majority of the members considers best qualified, giving 
sidera^ion to the needs of the Navy for officers with 
skills^ In addition , each off icer recommended must be 
qualified for promotion; that is, each officer must be 
performing the duties of the next higher grade. The n b 
qualified" standard shall be applied uniformly to all e 
officers whether in, or above the promotion zone. 



cers whom a 
due con- 
particular 



fully 

capable of 
■sst . 

ligible 



record 



board 



4. In; addition to determining which officers are best 
for promotion, the boards must ensure all officers cons 
fully qualified to perform the duties of their current 
Accordingly, the boards shall carefully review each 
determine whether the officer's performance is such tha^ 
individual is considered suitable for retention. The 
then nptify the Secretary of the Navy of the name of 
whose record, in jthe opinion of a majority of the 
boards/ indicates the officer should be required to sho^f 
retention because of: 

a. ' Substandard performance of duty; 

b. i Moral or professional dereliction; 
; or, 



each 
members 



qualified .. 
idered are 
grade, 
to 
the 

shall 
officer 
of the 
cause for 



Misconduct 



PLAINTIFF EXHIBIT 2 



05 2218 

1 ! LkiLiiL/ 



NOV 1 5 2005 

NA|¥CY MAYER WHITTINSTON. CLERK 
U.S. DISTRICT COURT 
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FOR PROMOTION TO THE. PERMANENT GRADE OF CAPTAIN 

d. Because the officer's retention is not clearly consistent 
with the interests of national : security, 

5. Tlnrestricted Line . 

a. In determining who is best qualified in the unrestricted 
line,; you should consider that a broad base of skills 
expedience among the Navy's future leaders is the key 
maintaining our ability to meet mission requirements* 

the Navy require that our future leaders of the Naval 
possess the qualities to excel in combat as commander^ or in 
support of operational commanders. Proven excellence in training 
and operational environments are important measures of the 
qualities required* Performance while in command as well as 
potential .for major afloat or ashore command is the ultimate test 
of fitness for captain promotion • Officers may have also 
demonstrated leadership, skill, integrity and resourcefulness in 
other difficult and challenging joint as well as in-sarvice 
assignments* Just as you must carefully consider positive 
outstanding performance) you must consider documented : incidents of 
misconduct and substandard performance., which are included in an 
officer's official service record, in determining those officers 
who aire best qualified for promotion . Members must consider 
carefully each such incident in connection with board 
deliberations. For those eligible officers who are recommended for 
promotion and who have received disciplinary action or whose 
privileged infopiiation record {fiche five) contains matters 
relating to conduct or performance of duty, each board member shall 
personally review the information contained therein , prior to the 
final! board decision. 



b. When considering officers in the unrestricted 
"best qualified" standard shall be applied without re 
or. The promotion opportunity percentage for 
cted line set forth below is applicable to the 
line pompetitiv^ category as a whole; it has no appli 
communities, designators, or subspecialties 
icted line competitive category* Though this 
overall promotion opportunities aiuong the 
designators, the future of the Navy will be best servdd thereby* 



designat 
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individual 

unrestr 

varying 



line, the 
c^ard to 
the 
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ility to 
within the 
result in 
line 



cab: 



may 



unrestricted 



overr: 



c; The Navy needs highly specialized officers, 
education, trailing and managerial expertise are of 
importance to the Navy in d time of increasing tech 
sophistication. ; These officers, by totally committing 
particular specialty, have often been required to do-L 
more frequent specialty tours to permit their continued 



whose .extensive 
iding 



technological 



to a 
longer and 
technical 
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CAPTAIN 

growth and allow the' Navy^full use of their expertise 
unrestricted line officers pursuing specialty expert" 
been assigned; outside their communities ' traditional 
patterns. The quality of their performance in their 
should be a criterion for their promotion. Such 
expertise should be given weight equal, to that 
the ; performance of other members of their communities 
followed the traditional career patterns. 



BOARDS 
RESERVE 



expertise 



perf 
ordinarily 



6. I Restricted Line, 



ricted line, 



I In determining who is best qualified in the restL^^^^^ a^m- 
you | should consider a balance of skills and experience among the 
Nave's future leaders <is key to maintaining our ability to meet 
mission .requirements. The needs of the Navy require its future 
leaders of the Naval Reserve to possess the qualities to excel in 
combat as commanders or in support of operational commanders. 
Proven excellence in training and operational environments is an 
important measure of the qualities required. Potential for command 
and performance while in command are the ultimate tests of fitness 
for j promotion. Officers may also have demonstrated leadership 
skill, integrity and resourcefulness in other, difficult and ' 
challenging joint as well as in-service assignments. Just as you 
must, carefully consider positive outstanding performance, you must 
consider documented incidents of misconduct and substandard 
performance, which are included in an officer's official service 
record,, in determining those officers who are best qualified for 
promotion. Members must consider carefully each such incident in 
connection with board deliberations. For those eligible officers 
who [are recommended for promotion and who have -received 
disciplinary action or whose privileged information record (fiche 
fivep contains matters relating to conduct or performance of duty, 
each board member shall personally review the information contained 
therfein, prior to the final board decision. 
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Because these boards are considering candidates 
rank, particular emphasis should be given, wi 
ers of the best and fully qualified selection 
ion of those who have demonstrated qualities o 

breadth of vision. 



parameters 
lect 
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8. 
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-o a very 
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standard, to 
imagination 



The total number of officers who may be recommen&ed 
"itive category shall be the number that most 
\ ~""es the percentages set forth below of- in-z 
cers as of the date the boards convene.. The Ch 
onnel shall determine the number of in-zone eli 



in each 
closely 

one eligible 
ief of Naval ■ 
gibie officers 






Case1:05-cv-02218-RMU 



Document 1,-3 Filed 11/1 5/2005 Page 4| of 14 



W* 



Subj: PRECEPT COZENING FISCAL ¥EAR 1998 SELECTION BOARDS 

TO . CONSIDER OFFICERS IN THE LINE OF THE NAVAL RESERVE 
FOR PROMOTION TO THE PERMANENT GRADE OF CAPTAIN 



as of the date the boards; convene, calculate the numb_ 
be recommended for promotion under the percentages set 
and shall furnish the numbers to the boards. The boar 
recommend to the numbers provided by the Chief of Nava 



efs that may 
forth below, 
may 
Personnel. 



boards 



COMPETITIVE 

CATEGORY * : 

Unrestricted Line ■ 

Unrestricted Line (TAR) : 

Engineering Duty 

Aerospace Engineering Duty\ (Engineering) 
Aerospace Engineering Duty (Maintenance) 
Aerospace Engineering Duty (Maintenance) (TAR) 
Special Duty Officer (Cryptology) 



TO 



PERCENT 
SELECT 



Special Duty Officer 
Special Duty Officer 
Special Duty Officer 
Special Duty Officer 
Special Duty Officer 
Special Duty Officer 
Special Duty Officer 



(Merchant, Marine) 
(Intelligence) 
(Intelligence ) (TAR) 
(Public Affairs) 
(Fleet: Support) 
(Fleet Support) (TAR) 
(Oceanography) ; 



The 



9 

by the 

from 

can on 

member 

behalf 

or 

about 

author 

records 



the 



other 



boards, shall 

Chief of Naval 

eligible off 

ly be approved 

recorder-,, ass 

may -communicat 

person to so 

an eligible off 

l.z e communicati 

are complete. 



consider only those official 

Personnel as well as written 
icers. Requests for additional 
by the Secretary of the Navy/. No 
istant recorder; or person acting 
e^with^an eligible officer, rep 
licit information, favorable or 
icer. The Chief of Naval Personnel 
ons as necessary to ensure that 



the 



1,0. Tiie boards shall fully comply with the instructic 
in enclosure (2), paragraph 9. • 



Pers 



11- Ttye reports of the boards, prepared per paragraphs 
11 of enclosure (2)-, shall be forwarded for approval to 
Secretary of the Navy via first, the Chief of Naval 
second^ the Chief of Naval Operations; and third, the 
Advocate General of the Navy for legal review. Except 
authorized or required by the Secretary of the Navy, th 
of Defense, or the President,, no person shall disclose 
proceedings or recommendations of a promotion selection 



60 
50 
55 
50 
50 
60 
50 
60 
50 
60 
62 
60 
60 
50 

recoxjds provided 

communication 



information 
board 
on their 

senior, 
unfavorable, 
may 
official 



or ting 



ons contained 



9g, 10 and 
the 

;onnel; 



Judge 
&s . 

a Secretary 
the 
board. 
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BpARDS ■>;■..' 
RESERVE 



12. If the board recommends that any officer should 
show cause for retention, a list to this effect shall 
in the written report of the boards. Negative reporti 
required. This list shall be prepared per paragraph 
enclosure (2). • 

13. Enclosure (2) provides the : oaths to be administered and 
supplemental guidance. * 



be required to 
)b& included 

are 
l of 
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in H. Dal ton 
'Secretary of the 
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BOARD MEMBERSHIP 



Off 



:icer 
Reserve, 



1, Unrestricted Line Officer and Unrestricted Line 
(TAR) : - " ;-- . ■" 
Rear Admira l (Lower Half i Stephen T. Keith, U, S. Navafl 

4HnHB^/i3i7 

C aptain Ge rald J. Scott, Jr*, U. ,S. Naval Reserve, 
■■■■■■*/ 1125 

Captajin Stephen D. Caviness, U. S. Naval Reserve, 
■■■■■■fr/1315 

Capta in Jud ith ;N. Bruner, . u: S. Naval Reserve, 
#■■^■■1^/1315 

Cap tajin Kel ly L v Chan, U, S. Naval Reserve, 

Capta in Joh n W.. Young, Jr., U.S. Naval Reserve, 

■■■■■■■•/ill? 

Capt ain Uly sses; L. Nolen, U. *S. Naval Reserve, 

Captain John P.; McLaughlin, U. S, Naval Reserve, 
•■■^■■■■^13.17 
Captain Joseph C. Hare, U. S. Naval Reserve, 

^gmmmumn i is 

Captain Ben jamin F. Forrest, Jr., U. S. Naval Reserve, 

tfnm 1 3 is 

Captalin Fr ank T. Bossio, U. S-„ Navy, ;. 

fHBhi'' 1 3 

Captai n Michael J. Miller, U. S. Navy, 

•■■■■HP/Ill 
Captain Joh n R.:. Miller, U. S. Navy, 

MBHpHUBfc' i 3 

C aptain Don ald K. Bui lard,' U. S. Navy, 

flHHHHHfc / 131C 

Captain D avid S-. Opoenheim, U. S-. Naval Reserve, 

Captain Reu bin B. Bookert ,* U- S, Navy, 

"' '11 1:0 ' 



2. Engineering Duty Officer: 

Rear Admira l (Lower Half) Stephen T. Keith, "U. S. Naval Reserve 

flMHHMRP^ 13 ! 7 ' 

Captain Ste phen; S. Israel, U. S. Naval Reserve, 

JHHHHI^/144 5 

Captain Jam es E>. Baskerville, U. S. Navy, 

■■■■■■■1/1440 

Captain J udith N. Bruner, U. S. Naval Reserve, 

■■■pBH»/i3i& 

Captain J oseph C« Hare, U. S. Naval Reserve, 

■■■■■Wi/iiife 

Captain, P aul -V,| Shebalin, U. S. Naval Reserve, 
Captain Reu bin B . Bookert, U. S. Navy, 
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3. Aerospace E^gih^ring Duty Of ficer ' (Engineering) ; 
Rear Admira l (Lower Half) Stephen T. Keith, u. S. Naval Reserve 
4BHMBHfc/l317 ' 
Captain Ron ald W. Hoenstine> "U. S. Naval Reserve, 

'1505 ..• ■'.■;. "-■■■'. 

Captain Fer nando Barrera/ Jr.' , U. S. Naval Reserve, 
MHBHP/ 1 5 1 
Captain Jos eph C. Hare, :U. S. Naval Reserve, 

PHHH'' ii is 

Captain Larry Vi Judge, U. S. Navy, 

'1510 



4. Aejrospace Engineering Duty Officer (Maintenance) : 
Rear Admira l (Lower Half) Stephen T. Keith, U. S. Navaij. Reserve; 

Captain Ro nald W. Hoenstine, U. S. Naval Reserve, 

1/1503 
C aptaijn Jos eph Q. Hare, U. S. Naval Reserve, 

MHBpHfe/iiis 

C aptain Ste ven B. 'Gibson, U. S. Navy, 
^■■■■■9/1520 

5. Special Duty Officer (Crypto logy) : 
Rear Admi ral (Lower Half) Stephen T, Keith, U. S. Naval ■■ Reserve 

Captaijn Jam es B: Plehal, U. S. Naval Reserve, c 
•■■■■■■S/1615- 
Captaijh Kel ly L. Chan, U. S. Naval Reserve, 

^■■HHm 71115 

Captaxjn Jose ph C. Hare, U. S. Naval Reserve, 
'■■■HBHP/i 1 1 5 

Captaijn Ngr marid A. Houle, U. S. Navy, 

6. Special Dut>|. Officer (Merchant Marine): 
Rear AJdmira l (Ldwer Half} Stephen T. Keith, U. S- Naval Reserve 

Captaifc Jos eph A. Maritucci, Jr., U. S. Naval Reserve, 

- Captaijn Dav id S. Field, U. S. Naval Reserve, 

Captaifc Jos eph C. Hare, U. S. Naval -Reserve, 

€■■■■■■»/ 11 15; 

Captaijn.- Reu bin R\. Booker t, U. S. Navy, 

7. Spjecial Duty Officer (Intelligence) and Special Duty Officer 



1/1115 



(Intelligence) ([TAR) 

Rear Admira l (Lcjwer. Half )■ Stephen T. Keith, U. s. Naval 
'1317[ 

Logan, U, S* Naval Reserve, 



Captaib Edward W 
'1635; 
Captaijn Jo seph P., Hare, U, S. Naval Reserve, 



Reserve, 



Case 1:05-^-0221 8- RMU Document 1.-3 Filed 11/15/2005 Page 8 of 14 



'<' 1 












Ca ptain Joh n G J Crawford, Jr. , U. S\ Naval Reserve, 
^■■■■■1/1637' 
Ca ptain Eli zabeth T . Morgan, U. S. Naval Reserve, 

MHHi/lo35 
C aptain Ar mand JL» Eaptista, -Jr.; U. S. Navy, 

Captalin R eubin S . Bookext , U. S • Navy, 
'1110 : 

8. Special Duty Off icer .{Public Af fairs) i 

Rear Admira l (Lower Half) Stephen T\ Keith, U. S. Naval Reserve, 

^■■HHH^l 317 
Captain Cha rles: D, /Smith, U- S, Navy, 

Captain Sally C. McElwreath, U. S. Naval Reserve, 

Captain Joseoh C. Hare, U. Sv Naval Reserve,, 

flIMHMf/i 1 1 5 

I 

9, Special Duty Officer (Fleet Support) and Special Djity . Of f icer 
(Fleet Support) (TAR): 

Rear fodmira l (Lower Half) Stephen T. Keith, U, S. Navaji Reserve, 
lVH^MHfr/1317 

Captain Susan Mi Stevenson, U. S. Naval Reserve, 
•■■^■■HP/1705 
Ca ptain Jos eph fc. Hare, U. S.' Naval Reserve, -; 

4M|H|/iii5 

Captain Susan M, Brooker, U. S* Naval Reserve, 

■■■■■■P^/1707 

Captain Michael J. Miller, U. S. Navy, 

•■■■■■hmkiiio 

Captain Roman Gonzales, III, U. S. Naval Reserve, 
•■■^■■•^1705 

Capta in Ro salind T. Bailey, U. S. Navy, 
*/l7oi 

10* Special Duty Officer (Oceanography) : 

Rear Admiral {Ldwer Half) Stephen T. Keith, U, S. Navaji Reserve, 

Captain Rodger A, Langland, U. S. Naval Reserve, 

■BBHW/1305 

Captain Ulysses L. Noien, U. S. Naval Reserve, 

■■■rtBBW^/ 1117 

Captain- Fred C. Klein, U. S + Navy, 
■■■■■■■■#/ 1 8 

Captain Joseph C. Hare, U. S.. Naval Reserve, 
'1115 




11. ODR Robert: A. Vogt, USNR will act as recorder. CDR Richard 
S. Saunders, USNR; CDR Jeffrey W. Chivers, USNR; CDR B^tsy A. 
Fitzgelrel, USNR ;t CDR Thomas M. McManus , USNR; CDR John 
Gilmore, USNR; If CDR- Jose F. H. Atangan, USN; LCDR Marc i a M. 
Wilson USNR; VB Anita Hi Wright, USN; LT Stephen C. Pearson, 
USN; LjTJG John R. R. Videna, USN; and LTJG Kendra L. K^wak, USN 
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will jact as assistant: recorders/ The recorder or an ^ssistaiit 
recorjder will bje'preseht during all deliberations, 

i ■ ."-".'" 
12. pAPT D. R. I, Birr, USNR;- "CAPT D. M. Schorn, USNR; dDR M. K- 
Carlopk, USNR; p3R A, L, Nardella, USNR; CDR D. Marietta, USN; 
CDR bL E. Black^ell y USNR; -CDR K. J, Lasher, USNR; CDR 
Fearnjpw-, USNR; LCDR A, C Boening, USNR; LCDR R..C. Campbell, 



USNR ;i LCDR E. BUrdick, .USN; LCDR 'R. Harned, USN; : LCDR 
USNR; LT W, Patterer, USN; - LT K. L. . Bertelsen, USN; LT 
USN;LT J. F. L^ons, USN; LT R J. Johnson/ USNR; ENS C 
U3N/ : Mr, D. German, GS-9; YNe.{SW) C. A. Smith, USN; YN 
Bostib, USN; YNl(SW) C. Shelton, USNR (TAR); DPI J. Mastin, 
USNRJ^AR) ; DP2 B. D. Davis, USNR(TAR) ■ and YN3. A. J. Drkbek, 
USNR ! (irAR.) are designated to serve as projectionists anji 
administrative Support personnel to these boards 
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SUPPLEMENTAL GUIDANCE 



1, The following : oath ;or affirmation shall be adminis 
recorder and assistant recorders by the president of the 



tered 



"Yqu, and each of you, do solemnly swear (or affirm) 
will keep a true record of the proceedings, of these 
ancf. you will not divulge the proceedings bf these bdards 
except as authorized or required by the, Secretary of the 
Navy or higher authority.. So help you God," 



The foil 
recorder 



owing oat$ or affirmation shall then be. administ* 
to the members of the boards: -.£ 



e'red by the 



11 



"Yo 

wi 

wi 

spdc 



se 

boa 

the 



u, and each of you, do solemnly swear "{or affirm) you 
perform your duties as. a member of these boards; 
thout prejudice or partiality, having in. view -both the 
ial fitness of officers and the efficiency of the Naval 
ce, and you will. not divulge the proceedings of these 
rds except as -authorized or required by the Secretary of 
Navy or higher authority. So help you God." 



rvic 



The foil 
recorder: 



owing oath or affirmation shall then be adminis 
to the projectionists and other support personne 



tered by the 



'You, and each of you, do solemnly swear (or -affirm.) 
1 not divulge the proceedings of these ..boards ex 
rized or required by the Secretary of the Navy 
gner authority. So help you God." 



wil 

a'u 

hi 



tho 



2 . Due 

in the N 



a career 



•exist 



show 

Such pre 
foreclosed to 

assignments av 
selection of w 
woman's quaiif 
officer, whos 
be given weigh 
constrained wh 
officer, . empha 
assignments ra 
male officers. 



nme 



to historic statutory restrictions on the assig 
avy, the records of female officers before the 
pattern different from that of their male 
ing restrictions on duty assignments, which 
women opportunities for operational and 
ailapie to men, cannot be allowed to prejud 
omen for promotion. Accordingly/ in dete 
ication for promotion, duty performed by a 

assignability was constrained by law or po 
t equal to duty performed by'a m&le officer 
ich.is equally well performed, -in evaluati 
sis will be placed on her actual performanc 
ther than her pattern of assignments 



3 . The 
and oppo 
color, s 
ODportun 



as compa 



Department of the Navy is dedicated to equality o 

rtunity for all personnel without regard "to race, 

jsx, or national origin. Aggressive commitment to 

tv is critical. 



a. i Many mine 
outside the tradit 
recruiting, equal 



minorities 



These 



rity officers have been assigned involu 

ional career development patterns, i.e. 

opportunity, and specific billets requi 

assignments, though beneficial to the 



Enc 
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boards: 

you 
boards, 



you 



except as 



or 



nt of women 
may 
counterparts, 
have 
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female 
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interests of 
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the Navy, have resulted ;in those officers having career patterns 
different from officers who have been able to serve in their primary 
or -warfare specialties; In making your determination of those 
officers who are hest and fully qualified for promotion, you must 

view such assignments as having the same value as assignments within 
the primary or warfare specialty; 

b . The 1988 CHQ Study Group Report on Equal Opportunity in the 
Navy , wriich is available to you, noted that", minority officers who, 
prior to entering the Navy, had limited interaction with a 
predominantly majority environment , may take a longer -tine to adjust 
and perform to the level of their, contemporaries. This nay result in 
initially lower fitness reports at the junior officer level (through 
0-3) and a higher j percentage of "late bloomers" than their majority 
counterparts. Vou must consider this when evaluating a minority 
officer's potential and in determining which eligible officers are 
best and fully qualified for promotion. 



c. i Minority : o 



rates equivalent to 



the reco 
discrimi 
officers 
dispropo 
a minori 



■rd.s 



offi 



nation may 

Such dijs 
rtionatel.^ 

ty officer! 



in eauivalent fitri.e 



evaluati 
eligible 

d. 
are "bes 
is to acn 
the selep 
category 
achieves 
officers 
prebommi 
reports - 
which the' 



ng a minori 
officers 



ff icers historically haye not been 

those of non-minority officers. In 
cers, the boards should be aware that 
have operated /to the disadvantage of 
crimination may have manifested itself 
lower fitness reports. Equivalent 
and a non-minority officer may not h 
ss reports; The boards must -consider 
ty officer's potential and in determi 
re best and fully qualified for promotji 



promoted 



per If 



l'ave 



_.n 



at 
valuating 
past 
itfinority 
in 

ormance by 
resulted 
this when 
ing which 
on. 



The charter of 

and fully qua 

Lieve a mi,norit 

ion oppoirtuni 

This goal is 

it, the N;avy b 

are ,not ojverlo 

sioning social 

Prior to| adjo 

goal, of equiv 



these boards 
lif led" . With 
y selection ra 
ty within the 

important bee 
enefits by ens 
oked due to th 

background, o 
urnment, the b 
alent selectio 



is. to select those officers who 



in this charter, the 
te which is at least 



relevant grade and competitive 

ause, to the. extent 

uring the talents of 

e officer's past ass 

r possibly biased fi 

oards must review th 

n rates has been met 



Navy's goal 
eaual to 



each board 

minority 
ignments , 
tness 
e extent to 



4. Promotion boards are prohibited from considering the 
status of a member or the employment, education, o: 

of ■ a spouse , 



marital 
volunteer service 



nted by 
esent a 
ormal 



key 



5. Post-graduate education and specialty skills (represe 

proven subspecialties) are important to our Navy end repr 

investment in our future. The Navy needs officers with -f 

technical and military education in a time of increasing 

technological sophistication. . In determining an officer 

for promotion, selection boards should consider time spent obtaining 

post-graduate degrfees. and military education, and gaining experience 



in other 



s- fitness 



specialized areas in a positive light, notwithstanding the 



"VSS.;**' 
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usual "not observed 11 fitness reports during these periods 
Assignment outside. the traditional career patterns: that .allow the 
Navy to use the 4 n *q ue skills .and expertise of these officers in 
subspecialty areis likewise should be considered as positive- 

6, Repeated tours in a particular geographic location should not be 
considered negatively provided the officer has progressed in billet 
complexity, professional;: development and leadership responsibility, 

7, The; official' military personnel records provided to the boards 
may incjlude medicjal documents-relevant to an officer's physical 
qualifications, jlf the boards desire clarification of any such 
document, then the board president should reduce the boards 1 
questions to writing and forward them to me, I will provide such 
clarification as may be appropriate. 



8.. The 
perform 



to meet 



president, of the boards has been appointed by me;-: and shall 
prescribed administrative duties. The board president has no 



authority to con< 
those fully qua!: 



the needs 



strain the boards from recommending for 
if led' officers that the majority finds b 



of the Navy as specified by me. The board 



promotion 
est qualified 



e is read to 



president shall ensure that . paragraph 9. of this enclosure 

each board member^ recorder, and administrative support person on the 



convening date o 
board, yhichever 



f » the board or on the date oj 
is later. 



assignment 



9, Per 

communii 

a, 
adminis 

integri' 
f osterin 
all eli 



DOD Directive 1320.14, the following instruction 
ations anil information applies to. board proceedi 



to the 



Is concerning 
ngs : 



Each of you (president, members, recorders, and 
ratiye support personnel) is responsible for mai 
y and independence of these selection boards, an^3 
g careful consideration, without prejudice or pa 
ible officers. 



b. [You must pay particularly close attention to the 



gpvernm 
informa't 
should £ 



g communications with" and among other board memb 
ion authorized to be furnished to you, and the p 
ollow if ^ou believe that the intedritv, of these 



boards Has been improperly affected. 



taining the 

for 
tiality, of 



rules 
rs, the 
ocedures you 
selection 



cornmunic 

Directiv 

You are 

officer 1 

boards i 

communicated 

I have i 

personal 

of eligi 

preclude 

consider 



You may nqt, receive, initiate, or parti 
ations or discussions- involving informa 
e 1320.14 'precludes from consideration 
to base vcjur recommendations on the 



s military 



n accordance with DOD Directive. .13,20 



iilc ^^T.J-d 



to yo 
ssued. In 
knowledge 
ble office 
d in law, 
at ion by a 



record, any information 



ha 

14 



u by individual eligible offi 

your deliberations, you may 

and evaluation of. the profes 

rs to the extent that such ma 

DOD Directive 1320.14, or ser 

selection board or inclusion 



cipate m 

tiqn that DOD 

by a selection board- 

erial in e:ach - 

ve provided to the 

and any information w 
c.ers under* regulations 
discuss your own 
sional qualifications 

ters are not 
vice regulation from 

in an of qicer ' s . . 
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military personnel iecocdi" You may not discuss or discl^ 
opinion of any person not a member of the boards conce: 
officer being considered unless that opinion is contained 
provide^ to the boards under provisions of DOD Directive 



d. f am the only person who may appear in person to 
on any fatter* All communications with these boards, ot 
those that are clearly administrative , must be in wri 
each of; you, and £iade part of the boards 1 records. I 
in. writing those persons authorized to provide routine 
information to you* 



address you 
rier than 

given to 
designated 
administrative 



ting, 
have 



Before the reports of the selection boards are s 



recommendations may be disclosed 'only tp members of the 
recorders and thoke administrative support personnel I *«* 
designated in writing. After you sign the boards f report 
recommendations of the boards may be : disclosed. Except 
by DOD Directive 1320. 14 and Section 14108 of Title 10, 
Code, tljie proceedings' of the boards may not be disclosed 
person ijiot a board member or board recorder. 



f, j. If at any| time you believe that you cannot in good conscience 
perform j your duties as a member of these boards without prejudice or 



>se ■■'; the 

tg an 

in material 
1320.14. 



igned, the 
ooards, 



hpve 

s, only the 
as authorized 
Jnited States 
to any 



this duty, 



partiality, you h|ve a duty to request relief by me from" 
I will Ijionor any such request. ■ If you believe that the integrity' of 
the boards 1 proceedings has been affected by improper influence of 
military or civilian authority, misconduct by the board president or 
a membei, or any other reason, or believe someone is exerting or 
attempting to exejjrt inappropriate influence over the boards or its 
proceedings, you lave a duty to request from me or the Secretary of 
Defense relief from your obligation not to disclose board proceedings 
and, up<b'n receiving it, to report the basis for this belief. 



g. i Upon the completion .of the boards 1 deliberations 
as a minimum, certify in your reports to me that: 

(1) To trjie best of your knowledge/ the boards c 
DOD Directive 132Q.14, all instructions contained in the 
as appropriate, otLher letters of guidance or instruction 
me; ■ 

! (2) You were not subject to or aware of anv cen 

reprimand, or admonishment about the recommendations of 
the exercise of any lawful function within the authorize 
of the boards; ! 



I (3) You \yere not subject to or aware of any att 
coerce .cjr influence improperly any action in the formulat 
boards 1 j recommendations ; 



| (4) You were not party to or aware of any attempt -at 
unauthorized communications; 

i 



you will, 



pmplied with 
precept, and 
provided by 



ure, 

he boards or 
<C discretion 



tmpt to 
ion of the 



Hf-"" 









<r*\ 



Case 1:05-^-0221 8-RMU Document 1-3 Filed 1 1/15/2005 Page 14 of 14 






i. 






(5). To the Best .of your knowledge, the boards carefully 
considered the records of each officer whose name was furbished- to 

the boards; and " 



16) The of f icers . recommended for. promotion are, 
Opinion of the majority of the members of the boards, ful 
arid best i qualified!; to meet, the needs of the Navy among th<p 
whose narrtes were furnished to. "the boards. 



in the 
y qualified 
se officers 



10, The written reports of the boards shall be signed by 
president, the boa jfd members, and the board recorders, an<£ 
contain a. list of the names of the officers it recommends 
promotion, with : the certification^ described in paragraph 
show cause list. [ 



11, The 

recorders; 

minimum 



records of the boards ! .proceedings shall be comp. 
and administrative support staff and shall conti 



the board 

shall 
for 
4g and the 



led by- the 
in at a 



United St 

b. 
provided 
Code and 
particula 
Chief of 



Convening motice. as 
ates Code,; 



required: by Section 14105 of 



All instructions, information, and guidance that 
to the boards under Section 14107 of Title 10, Un 
pOD Directive 1320*14', except information concern 
r officer^/ which must, be retained and transferre 
.Naval Personnel. 



c. |The writ tern reports of the boards. 

d. \K list of all officers eligible for consideration 

e. ]R. sampling: of records prepared by the board presi 
procedures prescribed., by -the Chief of Naval Operations for 
convening special selection boards. . 



Title 10, 



were 

ited States 

ing 

d to the 



dent under 
use in 



those off 

members o 
cause for 
contain a 
Negative 

members o 
'■fat their 



Precept . 

he show-cpuse list. The list shall contain the 
leers whose records, in the opinion of a majority 
u the bqarp, indicate the officer should be requi 

his or her retention in an active status. It - sh 



oarc' s oo 



brief explanation of the basis for the 
reports shall state; "'In.- the opinion or a me] on 
the boar£ there were no officers recorr^iended to 
retention! in an active status." 



names of 

of the 
red to show 
all also 

inion. 
ty of the 

show cause 



